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This descriptive study examines the process of poli¬
tical elite recruitment In Nigeria during the period, 1959
through 1966. This study seeks to determine if there are
regional differences In the recruitment process of poli¬
tical elite across regional boundaries. For this purpose,
three factors; age, education and occupation are employed
to determine the extent to which they Influenced political
recruitment process. Pour main concepts are used In the
study—political recruitment, political elite. First Repu¬
blic and political socialization.
Theoretically, it is argued that the process of poli¬
tical elite recruitment In Nigeria during 1959 through
1966 was Initiated by the "pull” and "push” forces.
Data were obtained from both prlnrary and secondary
sources by the use of content analysis.
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The analysis shows that age and occupation were not
factors In the recruitment process. Southern regional
representatives had more education than their Northern
colleagues. Like age and occupation, education does not
provide valuable Insight Into the process whereby Nige¬
ria's political elites were selected during the period
1959 through 1966.
It Is concluded that while the family, the school,
the church and the mass media may be political socializa¬
tion agents, other factors can motivate people who have
not had the benefits of these agents to become political
elites. In this case, one such factor was the colonial
political environment. Further study on the process of
political elite recruitment In Nigeria's subsequent ci¬
vilian administration Is suggested.
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This study focuses on the process of political elite*
recruitment in Nigeria in the period 1959 through 1966.
This is the period of Nigeria's First Republic. The jus¬
tification for selecting this period is that the first
federal parliament of the Federation of Nigeria came into
existence on October 1, I960. Many scholars on modern
Nigeria's elites have tended not to distinguish the poli¬
tical elite from the other kinds of elites.^ Even when
reference(s) is (are) made to the elite, the process of
political recruitment has often not been addressed.2 a
study of political elite recruitment process during the
^'•Throughout this paper, "Elite" will refer to poli¬
tical elite whereas "elites" will include other kinds of
elites such as the military, bureaucratic, and intellec¬
tual .
^For different kinds of elites, see Geraint Parry,
Political Elites (New York: Praeger Publishers, 1970).
2see such works as Hugh Smythe and Mable Smythe, The
New Nigerian Elite (Stanford: Stanford University Press,
I960); Luch Malr, "African Chiefs," in Peter J. M. Mc-
Ewan and Robert B. Sutcliffe, eds. Modern Africa (New
York: Crowell, 1965); William H. Friedland, "Some Sources
of Traditionalism Among Modern African Elites" in William
J. Hanna, ed. Independent Black Africa (Chlca^jO: Rand Mc¬
Nally, 1964); Philip Garlgne, "Changing Political Leader¬
ship," West Africa 3 (July 1954); Immanuel Wallerstein,
1
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period under study allows one to understand the fac¬
tors which Influence the selection of political elite
In Nigeria.
The method of selecting the legislators (political
elite) of any country Is important because, as David and
Sandra Schwartz have observed, "an understanding of the
mass-level behaviors (for example, supportive-compliant
versus revolution) are crucial to stability. Integration
and development of political systems."3 Six of Nigeria's
eight administrations (Balewa, Irons!, Gowan, Murtala,
Obasanjo, Shagarl, Buhari and now Babanglda) since Ind¬
ependence In i960 have been military regimes. An under¬
standing of the process(es) of political recruitment of
the members of parliament of the First Republic could,
perhaps, have forewarned the nation of the likelihood of
the convolutions that were to follow. It is, therefore,
hoped that from the detailed study of the process, cer¬
tain patterns will emerge from which a hypothesis or
several hypotheses can be derived and tested for the
"Elites in French-Speaking West Africa: The Social Bases
of Idea," Journal of Modern African Studies 1 (May, 1963);
B.J. Dudley, "Traditionalism and Politics: A Case Study
of Northern Nigeria, Government and Opposition, 4 (July-
October 1967), pp. 510-39.
3Davld C. and Sandra Kenyon Schwartz, eds. New
Directions in Political Socialization (New York: The Free
Press, 1975), p. 3.
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possibility of a relationship between the subsequent
political recruitment process and political stability or
instability in Nigeria.
Historical Background
Modern Nigeria, with a population of nearly 56
million^ people who occupy an area of more than 356,000
square miles, is the result of nearly a hundred years of
British colonial administration which started in the
second half of the nineteenth century. It is bounded in
the North by the Republic of Niger, in the East by the
Republic of Cameroon, in the West by the Republic of
Benin and to the South by the Atlantic Ocean.
British colonial administration began in l86l when
Lagos was occupied ostensibly to stop the slave trade.
Through intrigue and Intimidation, Britain extended her
control over the vast territory later named Nigeria. The
evolution toward the development of a modern, indigenous
political elite and eventual self-government as a new
nation was slow. However, colonial policies and admlni-
^The UNESCO Statistical Digest, 1983, estimated the
population to be 82.3 million people. The figure, 56
million given above is taken from the Census of Nigeria,
1963, vols. 2 and 3, which is appropriate for the period
under study. See also S.A. Aluko, "How iMany Nigerians?
An Analysis of Nigeria's Census Problems, I90I-1963,"
Journal of Modern African Studies 3(1965): 371-91.
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strative practices greatly influenced the post-colonial
politics of the nation. These ^jollcies emphasized Bri¬
tish constitutional forms with such adaptations as were de¬
termined by the location and soclo-cultural circumstances
of the colony. The movement enabled Britain to establish
her sovereignty over the territory with major differences
in approach to different parts. Above all, owing to the
acute shortage of administrative personnel the Northern
and Southern territories were amalgamated in 1914. Follow¬
ing the amalgamation, a unitary administrative structure
was established but each colonial official in the protec¬
torates, later broken into regions, regarded his jurisdic¬
tion as his exclusive preserve. This dominance resulted
in the setting up of two main political institutions which
were operated simultaneously. These were the systems of
Indirect Rule and the Legislative Council, which were
expected to eventually coalesce and to produce a constitu¬
tional parliamentary democracy of the British model.5
5por a full discussion of these institutions, see
Samuel 0. Okafor, Indirect Rule: The Development of Cen¬
tral Legislature in Nigeria (Lagos': Thomas Nelson (Nige¬
ria) Ltd. 1981), p^ 57; Joan Wheare, The Nigerian Legis¬
lative Council (London: Faber and Faber, 1950), pp. 30
and 42, and Uma 0. Eleazu, Federalism and Nation-Building:
The Nigerian Experience 19~54-1964 Devon, England: Arthur
H. Stockwell Ltd., 1977), p. 74.
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These two political institutions, coupled with a
dual colonial educational policy, helped to produce mo¬
dern Nigeria's political elite - the profile of which
reflects differences in traditional emphasis. These dif¬
ferences have been associated with Nigeria's problem of
national unity. For example, Abubakar Tafawa Balewa, who
later became the first and only Prime Minister of Nigeria,
minced no words when he said that:
Many (Nigerians) deceive themselves by
thinking that Nigeria is one — partl-
'
cularly some of the press i;eople —
This is wrong. I am sorry to say that
this presence of unity is artificial
and it ends outside this chamber. The
Southern tribes who are now pouring
into the North in ever increasing num¬
bers and are more or less domiciled
here do not mix with the Northern
people — and we in the North look
upon them as invaders.®
The development of a political class has been variedly
described by some authorities. Billy Dudley, for example,
called it the core of the society,"^ the product of the
society whose political functions it performs. C. Wright
Mills simply referred to what he called a e,roup with poli¬
tical power as the "power elite."® But Richard Sklar
^Abubakar T. Balewa. Quoted in James S. Coleman,
Nigeria: Background to Nationalism (Berkeley: University
of California Press, 1958),p. 3bl.
^Bllly J. Dudley, "Failures of Political Class,"
Venture 7(July-August), 1969), p. 25.
^C. Wright Mills, The Power Elite (New York: Oxford
University Press, 1959), pp. 3-4, ^77T
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expands this concept to Include
High ranking politicians, senior adrais-
trators, major chiefs, lords of the
economy, distinguished members of the
learned professions, in short, members
of the emergent and dominant class.
This class is an actual social aggre¬
gation, engaged in class action and
characterized by a growing sense of
consciousness. It may be termed the
'political class' ... in that its
members have controlling positions in
dominant institutions of society.9
In the Nigerian society, however, colonial socio-politi¬
cal policies produced two characteristically distinct and
antagonistic political classes in the Northern and Southern
parts of the country. That is, the Northern system of In¬
direct Rule allowed the local rulers to exercise their tra¬
ditional political functions without much hindrance. This
system closely entwined both the political and the adminis¬
trative roles of the traditional society in the Emlr.^^
This division affected the basic structure of political
opportunities in the North. Political opportunities in
the North, therefore, were an exclusive, ruling-class
affair, and politicians who wanted to survive had "to be
able to Identify, communicate with, and draw on the support
^Richard Sklar, "Contradictions in the Nigerian
Political System," Journal of Modern African Studies
2(March 1956): 204.
lOThe Emir is the traditional Pulanl Moslem ruler
of an Emirate, a descendant of the Holy Warrior Ousman
Dan Podlo.
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of the traditional communities.The roles of the
traditional rulers in the political socialization and
recruitment in the Northern part of the country are dis¬
cussed in detail in this work.
Political leadership in the South, on the other hand,
consisted mainly of the Western-educated and commercial
middle class. These joined hands to form modern nationa¬
list movements which pioneered the agitation for political
independence. Thus, in the process of historical change,
colonialism created classes out of the colonized peoples.
These classes banded together under regionally based po¬
litical parties to struggle for political power in Ni¬
geria. The Northern Peoples Congress (NPC) was based
in the Northern region, the Action Group (AG) was based
in the Western region and the National Council of Nigeria
and the Cameroons (NCNC) — later National Council of
Nigerian Citizens — was based in the Eastern region. The
Nigerian political elite, therefore, took its cue from the
colonially established institutions and were essentially
the purveyors of "tribalism" and "regionalism." Their
interest in maintaining tribal or regional separatism,
even if for personal reasons, dictated the opinions of
the citizens of these regions in the Nigerian Federation.
lljames O'Connell, "The Inevitability of Instabi¬
lity", Journal of Modern African Studies 2(1967): 188.
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Although representation In the Federal House of Repre¬
sentatives was based on partisan politics, little is known
about the selection process of this group which constituted
what is being referred to here as the political elite.
This study, therefore, seeks to Identify and analyze
the criteria that were Instrumental in the process of poli¬
tical recruitment of parliamentarians of the first Nige¬
ria Federal Parliament.
Statement of the Problem
Following the Richard's Constitution of 19^7, a cen¬
tral Legislative Council for Nigeria as well as regional
legislatures were established. These steps Introduced the
concept of region-based administrations in Nigeria. The
establishment of these legislatures promoted political
awareness and aspirations, including the recruitment into
these houses which were confined to a modern political
class. This situation was exacerbated by the establish¬
ment of political parties which drew their support mainly
from the regions in which they operated. Even at the re¬
gional level, the political parties depended on particular
ethnic groups for their survival. Thus, they were essen¬
tially ethno-regional political organizations. In I960,
when Nigeria became Indepenaent, a Federal House of Repre¬
sentatives was formed. Representatives to the House were
9
elected from various districts of Nigeria's three poli¬
tical regions.
The objective of this study is to examine the process
of the recruitment of the politicians who were elected
to the Federal House of Representatives of Nigeria in the
period 1959 through 1966.
Purpose of the Study
The purpose of the study is to determine if any dif¬
ferences in the recruitment process across regional boun¬
daries were the function of age, education or occupation.
Such analysis will enable the writer to ascertain whether
there were regional determinants influencing the selec¬
tion of political elites In the various regions of the
country.
Scope and Limitation of Study
This study deals only with the group of politicians
(political elite) who were elected to the Federal House
of Representatives of Nigeria in the period 1959 through
1966, No attempt will be made to generalize the findings
to Include the elites of succeeding administrations, civi¬
lian or military. Any reference made to any of these
elites will be done only for purposes of clarification.
A major limitation of the study Is reliability. The
10
nature of the study (ex post facto) makes verification
of data difficult. First, to verify the data would have
required, for example, face-to-face interviews with all
the elected elites in question. Such an undertaking
would have been very time-consuming as well as finan¬
cially prohibitive for the writer. Furthermore, and most




The major concepts employed throughout the study are
Elite, Political Recruitment, Political Socialization and
First Republic. A definition of each terra is outlined in
the section which follows:
Political Elite - The concept "pol-ltlcal elite” is
used here to refer to that group of politicians in Nlfc,eria
which was exceptionally influential in political and
social affairs, and which exercised power out of propor¬
tion to its number.12 This group comprised those who
were elected to the Federal House of Representatives
during the period under study.
12por further discussion on the concept of "political
elite", see G. Wright Mills, The Power Elite (New York:
Oxford University Press, Galaxy Book, 1959); and Gerlant
Parry, Political Elites (New York: Praeger Publishers,
1970).
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Political Recruitment - This concept has been defined
differently by political sociologists Influenced by the
structural-functional school,^3 and by scholars Interes¬
ted In the concept as It relates to their research prob-
lem(s).l^ Prom a structural-functionalist perspective,
Czudnowskl refers to political recruitment as "the pro¬
cesses through which Individuals or groups of Individuals
are Inducted Into active political roles."15 in a study of
"Leadership In Israel," Lester Sellgman referred to elite
recruitment "as the process whereby such political elite
staffing takes place."15 Some authors have based their
definitions of elite recruitment on their research Inte¬
rests. Kenneth Prewitt, for example defines political
recruitment as " ... the way In which individuals focus
13por further discussion on the structural perspec¬
tive, see Richard Dawson and Kenneth Prewitt, Political
Socialization (Boston: Little Brown and Company), 1969);
Dean Jaros, Socialization to Politics: Basic Concepts In
Political Science (New York: Praeger Publishers, 1973);
Kenneth Prewitt, The Recruitment of Political Leaders: A
Study of Citizens - Politicians (New York: Bobbs-Merrill,
1970); and Martin Marger, Elite and Masses: An Intro¬
duction to Political Sociology (New York: D.Van Nostrand
Company, 1961).
l^See Bohdan Harasymlw, Political Elite Recruitment
In the Soviet Union (New York! St. Martin Press, 1984).
15Moshe M. Czudnowskl, "Political Recruitment" Hand
book of Political Science, Vol. II. Fred I. Greensteln &
Nelson , Polsby (ed) (Reading, Mass.: Addison-Wesley,
1975), p. 155.
l^Lester G. Sellgman Leadership In a New Nation:
Political Development In Israel (New York: Atherton Press,
1964), pp. 6-7.
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and channel their political ambitions ... it is a process
that legitimates claims to eimbltlons ... to political
office."17 Herbert Jacob proposed that political recruit¬
ment be viewed as "a process by which Individuals poses-
slon of certain personality traits and occupying specified
social positions in their community are screened by poli¬
tical institutions for elective office."!^ Taken individu¬
ally, all of these definitions say something about an as¬
pect of the process of political elite recruitment. How¬
ever, for the purpose of this study, the definition by
Czudnowskl is appropriate. He defines political recruit¬
ment as "a process through which Indlvduals or groups of
individuals are Inducted into active political roles."^9
Political Socialization — As employed in this study,
political socialization refers to the process whereby
individuals learn their political values, beliefs and
political culture. It is believed by political sociolo¬
gists with structural-functional orientation that the
survival of any society depends greatly on its ^jolitical
^^Kenneth Prewitt, The Recruitment of Political
Leaders; A Study of Cltizens-Polltlclans (New York:
Bobb-Merlll, 1970), p. 11.
l^Herbert Jacob, "Initial Recruitment of Elected Of¬
ficials in the US - A Model", Journal of Politics XXIV
(1962): 70b. [Emphasis as in original text.)
19czudnowskl, "Political Recruitment," p. 155.
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socialization process.^0 Prewitt and Dawson, for example,
believe that It Is a universal phenomenon which begins
from birth and continues throughout adult life. Citizens
are taught throughout the process the skills and values
necessary for the perpetuation of the society. They
maintain that all societies have Institutions that deve¬
lop and transmit political knowledge, attitudes and values
among their members, although the agents may vary from
society to society.21
First Republic — Nigeria became politically Inde¬
pendent In October I960 and chose to operate the Westmin¬
ster model of parliamentary democracy. But In October
1963, the nation became a Republic, maintaining the
British system of government with a head of state as a
ceremonial president who represented the British monarch.
The term "First Republic" constitutionally refers to the
period 1963-1966, that Is, from the year when Nigeria
20por sociologists with this orientation, see Ric¬
hard Dawson and Kenneth Prewitt, Political Socialization
(Boston: Little Brown ana CompanyTl 1969); Dean Jaros,
Socialization to Politics: Basic Concepts In Political
Science (New York: Praeger Publishers, 1973); Kenneth
Prewitt, The Recruitment of Political Leaders: A Stud^
of Citizens - Politicians (New Vork: Bobbs-Merrlll,
1970); and Martin N. Marger, Elite and Masses: An Intro¬
duction to Political Sociology (New York: D~. Van Nos¬
trand Company, I9S1).
2lDawson and Prewitt, Political Socialization, p. 99.
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became a republic officially through the year when the
republic was overthrown in a coup d'etat. However, for
the purpose of this study, the term "First Republic" is
used to cover the period 1959-1966, to Include the years
of the first civilian administration.
Organization of Study
This study is organized into five chapters. Chapter
One gives a brief historical background of the political
development of Nigeria as a colonial territory from 1914
to its status as a new state in I960. In addition, it
contains the definitions of the main concepts employed in
the study. The review of the selected literature is
discussed in Chapter Two. The conceptual framework is
discussed in Chapter Three. Chapter Pour contains the
methodology, sources of data, data collection techni¬
ques, and technique of analysis employed in the study.
Chapter Five provides a summary of the study and recom¬
mendations of the writer for further research on the
subj ect.
CHAPTER II
REVIEW OF THE LITERATURE
Literature on political elite recruitment is scanty.
It is even more scarce on political elite recruitment in
individual African countries such as Nigeria. The tendency
for most scholars has been to treat political recruitment
as a consequence of political socialization.22 ^s a
result, scholars who have discussed political recruitment
have indeed assumed that it is the ultimate and concrete
manifestation by the political elite of the political
socialization which was imparted to them via the socializ¬
ing agents—the family, the church, the school and the
mass media during their growth process. Consequently,
literature on political elite recruitment has generally
been subsumed under or integrated into that of political
socialization, and the literature emphasizes the signi¬
ficance of the family, the church, the school and the
mass media as political socialization agents. The role
22For a detailed discussion on this see Herbert
Hyman, Political Socialization; A Study in the Psychology
of Learning (New York: Free Press, 1959); Dean Jaros,
Socialization to Politics; Basic Concepts in Political
Science (New York; Praeger Publishers, 1973); David Easton
and Jack Dennis, Children in the Political System (New
York: McGraw-Hill Book Company, 1969).
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of these institutions in developing and shaping the poli¬
tical values, beliefs and norms of any citizenry is per¬
ceived differently by the authors whose works are discussed
here.
Martin N. Marger believes that the foundation of
political beliefs, values, norms and behavior is fashioned
by the family, the school, the church and the mass media.
These institutions, according to him, start to socialize
the young toward these values from their Infancy onward.
He defines political socialization as
... the process through which people
learn political beliefs and develop
patterns of political behavior. This
involves not only learning the politi¬
cal norms and values of the society but
internalizing them. If successfully
imparted by socializing agents such as
the school and the mass media these be¬
liefs very naturally become firmly
accepted and their correctness is
henceforth seldom questioned.^3
In spite of the great length to which Marger has
gone to demonstrate the role of these socializing agents
in the formation of the political self in the citizenry,
he somehow contradicts himself when he tries to explain
how political socialization leads to political elite re¬
cruitment. If, as Marger assumes above, the process were
to be followed uniformly, the Influence of a certain
23Martin N. Marger, Elite and Masses: An Introduc¬
tion to Political Sociology (New York: D. Van Nostrand
Company, 193l), pp . 321-22.
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class or classes in fostering their interests as he imp¬
lies below will not appear to be the deciding factor
in political elite recruitment process. He believes, for
example, that the process of political elite recruitment
is heavily determined by the social structure which makes
it possible that only the affluent of the society and
those in the highest social strata of the society become
political elite. For instance, he observes that
The structural forces of class, ethni¬
city, and sex as well as the more sub¬
tle social-psychological forces of self-
selection tend to perpetuate the place
of dominant groups in key power posi¬
tions. This need not be seen, however,
as a conscious conspiracy on the part
of the ruling class to preserve its
power. Rather, the system of elite
recruitment is well in place and is
largely self-directing.2^
The confusion in Marger's argument of the role of
these social Institutions as political socialization agents
is greater when one tries to apply the argument to an
African nation. If the role of these social institutions
were universal and definite as he implies, it would be
difficult to explain the emergence of modern political
leaders in a nation like Nigeria at the turn of the cen¬
tury, since it could be demonstrated that none of the
socializing agents were crucial in developing the "polit¬
ical self" of the leaders.
2^Marger, Elite and the Masses, pp. 321-22.
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Marger’s work Is written as a textbook. Conse¬
quently, It is not the best source of information for
scholars of political elite recruitment process, espe¬
cially in Africa.
Dean Jaros generally agrees that from the available
data political socialization is a function performed by
the family, the church, the school and the mass media.^5
It is through these institutions that children learn the
political values, norms, and beliefs of their respective
countries.26 He continues, furthermore, that political
"socialization of citizens affects the features of the
whole political system."27 Jaros* argument is based on his
case study of political socialization and political elite
recruitment processes by Great Britain's educational sys¬
tem. He observes that Britain's educational system deli¬
berately prepares a pool of elite from which most poli¬
tical leaders and expertise are drawn. Hence, the his¬
tory of British political leaders reveals that the majo¬
rity of them were alumni of British Public Schools—
schools which only the children of the aristocracy and
the rich attend. In this regard he observes:
25Dean Jaros, Socialization to Politics: Basic Con¬





It is common knowledge that elite—
even in democratic nations—are drawn
disproportionately from higher social
classes and from particular profes¬
sions—notably the law.
He continues
... but differences In recruitment
may be as well a result of political
socialization, that Is, of who wants
to be In the elite.28
He cautions that the findings of his study should be
limited only to the British political system, and main¬
tains that the process of political socialization Is too
complex because no one knows exactly how, why and under
what circumstance It occurs. He argues further:
It Is not necessarily the case that
If a child Is simply exposed to
some political imperative, he will
somehow dutifully absorb it. The
assumption that children can be
that educated to politics in a
simple way is likely to waste time;
indeed, the futility of today's
school civic education. Is a perfect
example of such an error.29
Jaros believes that one of the reasons that there are
still some unanswered questions about the role of these
social Institutions In political socialization of the
citizenry Is due not only to a lack of a political socia¬
lization theory but because there Is no clear distinction
between the socialization process of the masses and that




Clearly, Jaros shows that political socialization
is a function performed mostly by the family, the church,
the school, and the mass media, while the political
elite recruitment process is generally the creation of
the socio-political structure.
Herbert H. Hyman attempts to ascertain whether or
not there is a relationship between political socialization
and subsequent political behavior. He acknowledges the
fact that existing data on political socialization over¬
whelmingly support the premise that the main political
socialization agents are the family, the church, the
school and the mass media. On the role of the family,
Hyman states that data also show that "the individual's
political orientation is that [a] product of socializa¬
tion essentially within the family."30 Notwithstanding
these data, he points out that the problem with the pre¬
sent studies on political socialization is that they view
the family as an undifferentiated whole. Consequently,
important issues such as the formation of political
opinion among children from families with a differentia¬
ted political oplnion(s), or among children from differen¬
tiated family structure i.e., children from, for example
30Herbert H. Hyman, Political Socialization: A Study
in the Psychology of Polit~lcal Behavior (.New York; The
Free Press, 1959), pp. 62-64.
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single-parent homes are Ignored. Although Hyman has not
proposed solutions to the Issues he has raised, he has
made useful pointers to areas which should be investiga¬
ted by scholars of political socialization.
Richard Dawson and Kenneth Prewitt's study is con¬
cerned with the process through which political habits
are engrained in people and what holds the society toge¬
ther in times of serious national crisis. They believe
that the answer to the question of what holds the society
together in such times lies in understanding the process
of political socialization. Dawson and Prewitt maintain
that political socialization is a universal phenomenon
because all societies have "Institutions that develop and
transmit political knowledge, attitudes, and values among
their members—"31 eventhough they may vary from society to
society. The foregoing authors identified four political
socialization agents as the family, the school, the church
and the mass media. Political recruitment to Dawson and
Prewitt is viewed to be an off-shoot of the political
socialization process.
David and Sandra Schwartz's argument centers on the
representativeness of samples used in political socializa¬
tion studies. They maintain that the samples as employed
in many studies on the subject are biased because they are
3lDawson and Prewitt, Political Socialization, p. 5.
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drawn almost always from subjects with similar profiles.
They state for example that
To date, the major research thrust in
the study of political socialization
has been focused on identifying the
political information and orientation
among elementary and, to a lesser
degree, high school children espe¬
cially those who are white, American,
middle and working class, and reside
in urban areas.32
The Schwartzes’ argument can be used to question
studies on political socialization, which tend to suggest
that the same frame of reference employed in studying West-
tern nations* political socialization can be employed in
studying the same phenomenon in Africa. For example, if
a Western frame of reference were to be used, with the
family as a factor for analyzing political socialization
in Africa, the result may be different because of the
possibility of differences in basic family structure
between Western developed nations and African nations.
Prom the above quotation, the Schwartzes are actually
calling for more diversified and non-ethnocentrlc sam¬
ples in the study of political socialization.
C.W. Whitaker, Jr. in his study of the three most
Important leaders in Nigeria, contends that the socio¬
political structure was instrumental in shaping the poli-
32Davld C. and Sandra Kenyon Schwartz, eds. New
Directions in Political Socialization (New York:
The Free Press, 1975), p. 3.
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tlcal orientation of the three leaders - Amlno-Kanu, Abu-
bakar Tafawa Balewa and Ahmadou Bello, Saduana of Sokoto.
He maintains, for example, that the differences in their
political orientation reflect the socio-political status
of their respective families within the Northern society.
According toC.S. Whitaker, therefore, the socio-political
structure, more than the traditional Western political
socialization institutions (already identified earlier in
this paper), was instrumental in sensitizing the three
leaders into politics.33 The socio-political structure
in this case. Included both the traditional Moslem and
the colonial environment at the time.
Lester Sellgman's study examines the consequences of
political elite recruitment, integration or non-integra¬
tion in the development of the so-called "new nations."
For the purpose of this study, the writer examines only Se¬
llgman's views on political elite recruitment in the new
nations. Generally, he believes that the process of poli¬
tical elite recruitment has a political function because
it "is the process whereby the staffing of political roles
takes place."3^ Sellgman separates the concept of poll-
33c.S. Whitaker, Jr., "Three Perspective on Hierarchy
Political Thought and Leadership in Northern Nigeria" Jour-
nal of Commonwealth Political Studies, KMarch, 1965):
ttet:
3^Lester G. Sellgman, "Elite Recruitment and Politi¬
cal Development" The Journal of Politics, 2(1964): 612.
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tlcal recruitment from political socialization because
he sees both concepts as two distinct and unrelated
processes. Sellgman further argues that such distinction
makes it possible for one to determine the kind of govern¬
ment ruling in the new nations—that is, between a tradi¬
tional and a modern government in the new nations. He
asserts that political elite recruitment in new nations,
especially of the early political leaders, was in two
phases. The first phase was Influenced by ascrlptive
statuses, namely, age and birthright. For instance, he
points out that the children of traditional rulers were,
by vlrture of their birthright, exposed to early poli¬
tical limelight and that older people were likely to
occupy political positions more than younger ones. In
the second phase, he maintains that education played a
significant role. Sellgman believes that the Aziklwes,
the Abubakars, the Awolowos, the Nkrumahs, the Toures,
the Surkanos, the Nasars, are examples of the second
phase of African political leaders whose recruitment was
Influenced by education.35 The problem with Sellgman's
article is that he has not identified the breaking points
in his phases. His readers are left to figure out them¬
selves as to when and where each phase begins and ends.
Furthermore, he gives the impression that ascription is
35ibid., pp. 615-16.
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no longer an Important factor in political elite recruit¬
ment process In the new nations. In spite of the confu¬
sion which Sellgman seemingly displays In analyzing poli¬
tical elite recruitment process In the new nations, his
work Is still one of the few which has attempted to look
at the process of political elite recruitment In the non-
Western nations.
In his article, "Political Elite Recruitment and
Political Structure in French-speaking Africa,"35 Victor
LeVine attempts to show a link between political struc¬
ture and elite recruitment. He believes that any changes
In the political structure will In turn affect the recruit¬
ment process of political elite In the society. In this
article, he attempts to show that political elite recruit¬
ment In those countries was Influenced by some changes in
the basic political structure of Prance, Initiated by the
French legislature. For example, the pieces of legisla¬
tion enacted In 1944 and 1952 respectively permitted the
formation of trade unions and the creation of territorial
assemblies. The trade union legislation made It possible
for trade union leaders to become spokesmen for the wor¬
kers on political Issues. Most of these union leaders,
35see Victor T. LeVine, "Political Elite Recruitment
and Structure In French-speaking Africa." Cahler D'Etudes
Africalne. Vol. VIII, 31(19b3), pp. 369-89.
26
for example, Sekou Toure and Houphouet Bolgny, later
became political leaders. On the other hand, the crea¬
tion of territorial assemblies broadened the base for the
selection of potential political elites.
LeVlne further argues that some of the political
structures left by the French during the colonial era
have made It possible for political elites cultivated
during the colonial administration to perpetuate their
rule—for example, Bolgny of the Ivory Coast and Ahldjo
of Cameroon. Using the contemporary French-speaking Af¬
rican states, and In demonstration of how a change In
the political structure can. In turn. Influence the pro¬
cess of political recruitment, LeVlne says that a change
to what he calls "state party" (one party), for example,
theoretically was designed to broaden the base of politi¬
cal elite recruitment. Unfortunately, this has not been
the case In practice. Rather, the creation of the state
party has Instead decreased the recruitment pool because
recruitment of political elite Is now determined by a
select elite In the political bureaus, whose choice of
people to position of political elite Is determined by
the people's loyalty to the party.
Finally, another example which LeVlne has used to de¬
monstrate the Influence of structural changes In political
27
elite recpultraent is military takeovers in French-speak¬
ing African nations. He maintains that military takeovers
have altered the definition of political elites because
by performing the functions of politicians, top and
middle rank officers have come to be regarded as part of
the political elite.
In relation to the present paper, LeVlne's study has
demonstrated that political elite recruitment in African
nations is different from that in Western nations.
CHAPTER III
CONCEPTUAL FRAMEWORK
The preceding chapters briefly discussed the poli¬
tical background of Nigeria, plan of the study, and
relevant literature on the subject of political elite
recruitment in Africa in general and Nigeria in parti¬
cular. With regard to the literature on political elite
recruitment in Africa in general, it can be summarized
that there is definitely a need for a different frame of
reference for the study of political elite recruitment in
Africa. The modern political history of Africa of (colo¬
nial domination) has created the need for a search for an
alternative frame of reference. This chapter treats
efforts toward the solution of some of these theoretical
problems. It is an attempt to give a theoretical expla¬
nation of the process of the recruitment of political
elite in Nigeria in the period 1959 through 1966. The
theoretical model that follows is adapted from Kingsley
Davis's book. Mind and Society.36 in this work, Davis
36Klngsley Davis, Mind and Society (New York: The
Macmillan Company, 1970), pp. 96-117.
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attempts to explain how people get into positions of
power and authority in a society. The factors in the
model are some of those which Davis believes are facili¬
tators to social mobility.36
Davis believes that people become elites either by
ascription (birthright) or by achievement (acquired). He
identifies several factors that confer higher social sta¬
tus on people which, in turn, may elevate them to posi¬
tions of elites. Among some of the ascrlptive factors
identified by Davis as influencing upward social mobility
or status in traditional societies are race, ethnicity,
kinship, sex and age. On the other hand, in a modern
society, the factors which he claims influence upward so¬
cial mobility are education and occupation. According to
him, these are so important in upward social mobility
that they determine and limit the range of statuses an
infant may subsequently achieve, or try to achieve.
The dynamics of how each of these factors tends to influ¬
ence one's chances to upward social mobility, as analyzed
by Davis, are briefly explained below.
Ascribed Status
Sex — In some societies, because of certain assump¬




known that women, for example, have been prevented in
many societies from running for national offices because
of traditional perceptions about their being emotionally
unable to handle the demands of public offices.
Ethnicity — In some societies ethnicity is a sig¬
nificant factor in determining one's chances for upward
socio-political mobility in the society. The "untouch¬
ables" in India are a case in point.
Kinship — Kinship is viewed to play a major
role in determining one's chances to higher socio-poli¬
tical statuses. In other words, one's family ties can
be either an advantage or a disadvantage to someone's run¬
ning for public office.
Race — Race, being an ascribed factor, may influ¬
ence one's chances of becoming part of the elite.^2 This
is, however, true only in those societies that are
characterized by racial separatism and feelings of su¬
periority/inferiority of groups, such as in South Africa,
and, to some extent, in the United States of America.
Age — Age, in traditional societies, confers social






Davis believes that hard work, coupled with some de¬
gree of luck, can elevate one to an elite position In any
society. In this regard, he Identifies the following fac¬
tors as determinants: education, occupation and wealth.^3
Education: Davis argues that It Is generally known
that highly educated people are perceived to belonji to a
higher social status. He continues that there Is a posi¬
tive relationship between higher education and higher
Income In many societies today. It Is therefore assumed
here that people with higher education tend to belong to the
elite group.
Occupation Certain occupations confer higher social
status, depending on their social utility.
The foregoing factors are useful In that they could
be applied to develop a profile of the elite unlike
Pareto's theory of the "Circulation of Elite" which is
deterministic.
As previously stated, the theoretical model upon
which this study Is based Is adapted from the factors
identified by Klngsley Davis as determinants of elite







































raatlcally the process of political elite recruitment in
Nigeria during the period, 1959 through I966. The process
as depicted in this model is different from that of Haras-
ymlw whose model was designed to demonstrate how polit¬
ical elite recruitment is carried out in the Soviet
Union.^5 it is based on two concepts he calls the "push"
and "pull” forces. In his study, the "push force" is
Internal to the individual while the "pull force" is the
Party. These two concepts are employed in the present
study but from a different perspective.
In the model employed here, the "pull force" is the
external colonial environment which acted as stimulant to
political activity. The "pull force" — the colonial
environment — can be described as follows: It is an
oppressive and exploitative setting which provokes resis¬
tance and organization by those upon whom it Imposes
deprivations. For the purpose of facilitating adminis¬
tration, the colonialists set up institutions to ease the
process. In the area of personnel, a school system was
established. The school system trained qualified indl-
gents to man positions below the stratum occupied by Eu¬
ropeans civil servants. Sometimes, the Africans were
absorbed into that stratum as well, particularly after
^5por a detailed discussion on this model, see Boh-
dan Harasymlw, Political Elite Recruitment in the Soviet
Union (New YorkT St. Martin' s Press, 19ii4), pp. 24-39 •
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the call for Africanization. Before Africanization, ci¬
tizens who were trained but were not given comparable
positions of responsibility became frustrated and sought
to change the system of colonialism. This is how Kwame
Nkruniah described the reaction of Africans to colonialism:
There comes a time in the history of
colonial peoples when they must, be¬
cause of their will to throw off the
hampering shackles of colonialism,
boldly assert their God-given right
to be free of a foreign ruler . . .
If there is to be a criterion of a
people's preparedness for self-govern¬
ment, then I say it is their readi¬
ness to assume the responsibility of
governing themselves. For who but a
people themselves can say when they
are prepared?^®
Indirect Rule; This was a system whereby chiefs
were given authority to rule on behalf of the "crown,"
represented by a governor general. This policy was more
effective in the North because it re-emphasized the power
of the Emirs. In the South, particularly the Eastern
region where an egalitarian society with no chiefs exi¬
sted, some (Warrant Chiefs) were created. Indirect Rule,
according to Nkrumah, was more effective in the Northern
and Western regions because of the traditional powers of
the Emirs and Obas.
Legislative Council; This council originally was
46Kwame Nkrumah, Africa Must Unite (New York:
International Publishers, 1972), pp. 17-18.
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composed of British agents only. Gradually Africans were
co-opted into it. Its main function was to pass laws and
advise the Governor General on needed legislation and
action.
The above institutions, coupled with the colonial
education system, raised the relative expectation of some
citizens to lay the foundation for political elite re¬
cruitment. Consequently, it can be argued that while
the Institutions of the church, the family, the school
and the mass media are agents of political socialization
in the Western world, they also serve as channels of
recruitment, especially with regard to some schools,
such as the Ivy League schools, and certain preeminent
families such as the Kennedys, the Rockefellers, etc. in
America. However, in Nigeria as in other states of
Africa, the school system as a whole, because it was able
to educate only a few, served as a recruitment channel
for political elite in the immediate posts colonial era.
Unlike the ”pull force" (colonial environment) which
is external, the "push force" is Internal to the elite.
These two factors are the essential factors necessary to
understand the theoretical base of political elite re¬
cruitment in Nigeria between 1959 and 1966.
Briefly, the model entails seven sections. Section
36
A contains factors which confer ascribed status, sec¬
tion B shows factors which confer achieved status, sec¬
tion C represents the Elite Pool. The factors in sections
A and B determine who will enter the Elite Pool. These,
as depicted in the model screen, determine those who en¬
ter the elite group. This pool contains heterogenous
group of elites, the various types which Geraint Parry
talks about (military. Intellectual, industrial military,
etc,).^7 The elite pool is like a nerve center — a place
where differentiation takes place. The process of differ¬
entiation cannot be operationalized here. However, from
the different types of elites which have been identified,
it is easy to perceive that a process of elite differen¬
tiation does take place in the society. Since everyone
in the pool is already an elite, by virtue of ascribed or
achieved status, what each of them becomes (as an elite)
is determined by a combination of the external environment,
D, the "pull force", and the individual motivation, E or
the "push force".
The "push force" on the other hand, is internal and
is perceived by the writer to be psychological. Conse¬
quently, it cannot be objectified. Section F represents
the political parties, the formation of which could be
traced to the need to eliminate the colonial environment
^"^Parry, Political Elite, p. Iv.
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already referred to briefly above. However, unlike in
Eastern and Western nations where political parties are
active recruiters of political elites, this is not quite
the case In Nigeria. In the USSR for example, the poli¬
tical party is the sole recruiting agent of political
elites.^® In contrast, the i^olltlcal parties in Nigeria
during the period under study were formed by many of
those who later became representatives in the Federal
House. In other words, insofar as the the party is
concerned as a recruiter, in the case of Nigeria, it did
play this function. Section G reflects the Federal House
of Representatives which represents a culmination of the
political elite recruitment process.
The model has an historical base. In other words,
political elite recruitment is assumed in the model to be
a continuous process; that is, it is a process which was
initiated b^ colonialism, prior to the formation of the
three major political parties. This is a significant
departure from the dominant view as reflected in the
literature review which maintains that political elite
recruitment is a consequence of political socialization.
Political recruitment as depicted in this model is the
function of the "push” and ’’pull" forces, which together
^^For a detailed discussion on the role of the role
of the party in political elite recruitment in the USSR,
see Harasymlw, Political Elite Recruitment. 1984.
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make one want to become a member of the political elite.
Prom the foregoing discussion, it is easy to see that
political elite recruitment in Nigeria is a process which
is not determined mainly by some designated social insti¬
tution. While such institutions may be agents of politi¬
cal socialization, they are not responsible for political
recruitment. The political recruitment process is the
function of the "push” and "pull" forces, which together
make one want to become part of the political elite.
These "push" and "pull force" are generated by the colo¬
nial environment.
CHAPTER IV
METHODOLOGY AND DATA ANALYSIS
This is essentially^ a descriptive study. Such me¬
thodology allows the writer to give a detail description
of the factors which were at play in the recruitment pro¬
cess of the politicians who constituted the first federal
parliament of the Republic of Nigeria. Being a descrip¬
tive study, it has no hypothesis to test. It is antici¬
pated, however, that from the facts which the writer will
have uncovered in the course of the detailed explanations
and descriptions, a hypothesis or several hypotheses will
be generated at the conclusion of the study,^9 which will
permit or point to further inquiries into the phenomenon.
Specifically, the study seeks to determine whether elite
recruitment in Nigeria is performed by institutions other
than the family, the church, the media and the school
which are characteristics of the process of political
socialization and recruitment in Western societies. In¬
stead, in this inquiry, the writer intends to use the fac-
^9see Steven Cole, The Sociological Method (Boston:
Houghton, Mifflin Company"^ 19b0).
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tors of a^e, education and occupation, all of which are
status conferring factors^O to see how they affected
recruitment.
Although It Is a descriptive study which usually does
not require graphical presentation of data,51 the present
work uses some graphs, charts and tables. They are main¬
ly to demonstrate any change(s) In the factors analyzed,
and they are not necessary, therefore, to be used for
constructing the tables.
Sources of Data and Data Collection Technique
Much of the Information was obtained from the Ar¬
chives and the Special Collection Division of the Robert
W. Woodruff Library, Atlanta University Center. Through
Inter-library loan service, the writer was able to locate
many other Important documents from other universities'
libraries such as the library of the University of Geor¬
gia In Athens, and Emory University Library. Other libra¬
ries consulted for data Include the African Studies
Library, University of California, Los Angeles; the Li¬
brary of African Studies, Northwestern University; and
the Hoover Institute, Stanford University. The following
documents served as secondary sources of data:
1. Who is Who in the Federal House of Representative,
1958.
50see Kingsely Davis, Mind and Society, pp. 98-117.
51Cole, The Sociological Method, p. 25.
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2. Who Is Who In the Federation of Nigeria, I960.
3. The Federal Elections 1959» Report and Statistics.
4. The House of Representatives, Biographies of Members,
i960.
The prlmar;> source from which data for this study were
collected is the Guide to the Parllsiment of the Federa¬
tion, i960 This document contains pictures and
biographical sketches (profiles) for 301 of 312 members
who made up the Federal House of Representatives between
1959-1966. Therefore, Instead of using the figure 312
representatives as the unit of analysis, the figure 301
(96.5%) which Is the number of representatives whose
pictures appear on the document Is used. The photographs
may be seen as evidence that the Information available In
the document was provided by the members themselves.
As presented here, the data meet the validity require¬
ment for the study. The three major factors employed In
the analysis (age, education and occupation) are based on
self-reported information by the elected members of the
House of Representatives as shown in Chapter IV. The bio¬
graphical information t,lven by the legislators was re¬
quired by the Nigerian Electoral Law. Every prospective
candidate was aware of fact that the biographical Infor-
52pederal Ministry of Information, Guide to the
Parliament of the Federation, I960 (Lagos, Nigeria: Pede-
ral Ministry of Information I960).
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matlon was to become a public document and, therefore,
subject to verification. This requirement has reduced
the margin of error in the data. However, some discre¬
pancies exist between the actual number of representa¬
tives in the Federal House and that reported in the Guide
to the Federation of Nigeria, 1960. This is because only
those representatives who submitted their biographical
sketches are employed in the study.
Data on the three main factors of age, education and
occupation were collected by the use of content analysis.
Content analysis is an appropriate technique because it
allows for the individual counting and tallying of the
characteristics of each individual representative. (See
Appendices I & II for the raw data on age, for example.)
The writer chose the above three factors because they
were the only status-conferring factors on which she was
able to obtain self-reported information.
Consequently, the following status-conferring factors
(achieved and ascribed) were selected for analysis:
(i) occupation — to determine any observed
similarities and/or dissimilarities in occupa¬
tional experiences of the legislators. This
is to find which occupation or career had
more representatives and, if possible, why;
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(II) education — to determine what number
or percentage has gone "beyond secondary
school"53 and to demonstrate observed sig¬
nificant distribution patterns In educa¬
tional attainment among the regions; and,
(III) age — the age differentials among
the study group will be used to determine
whether It Influenced the recruitment
process.
Data Analysis
The analysis Is based on the data which were col¬
lected from the various primary and secondary sources
Identified above about the legislators of Nigeria's first
Independent parliament. The data deal with the age as
well as the educational and occupation profiles of the
legislators. It Is necessary to state beforehand that In
a few cases, there was no age, or educational or occupa¬
tional Information available; hence there are minor dif¬
ferences in aggregate numbers under each category (See
Table 1). Apart from these differences, the following
analysis succinctly indicates the nature of the political
elite that controlled the sociopolitical affairs of Ni¬




The data for this aspect of the analysis is not as
comprehensive as the writer would like. There were no
53smythe and Smythe, The New Nigerian Elite, p. 167.
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T^ble 1
Frequency Distribution of Age Among
Regional Representatives (in Years) 1959-1966.
Region 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59
W~&
Over Total
Northern 5 31 37 27 34 15 12 - - 161
Western - 1 10 13 10 8 1 1 58
Eastern - 4 19 25 10 10 - - - 68
Total 5 36 66 66 57 35 20 1 1 287
Table I shows the distribution of the representatives within different
age groups. There were more representatives aged 30 to 39 years that
Is—132 representatives, whereas there were 2 representatives only age
55 to 64 years In Nigeria's first Independent parliament.
Source: Adapted from Information provided in Guide to the Federa-
tion of Nigeria, I960 (Lagos, Nigeria: Federal rUnistry of information,
I960).
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reports on a^e from 11 of the subjects studied. The dif¬
ferent age distribution of the subjects are given in Table
1. The national mean age, however, for those reported
was 37.8 years, where the mean age for the regions was
36.7 years, 41.3 years and 36.9 years for the Northern,
Western and Eastern regions, respectively. (See Figure 2).
Prom Table 1, the writer discovered that 271 out of 290 mem¬
bers entered the Nigerian House of Representatives before
the age of 50 years. The regional spread was as follows:
Western region 8 out of a total of 58 representatives
reporting; the Northern region 12 out of 161 representa¬
tives reporting; and Eastern region reported no represen¬
tative of age 50 years and above.
The age differentials as shown in Table 1 and further
explained above do not provi’de one with as much Information
about political socialization and recruitment as family
background does. In order to determine the role of ascri¬
bed status In political socialization and elite' recruit¬
ment, one needs also to look at family background. Family
background, especially father's position In the society
and occupation, does shed light on Its effect on an
individual's political elite recruitment process.
According to Mattel Dogan, "the social orientation of a
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FIGURE II-
Figure II above shows the different age groups represen¬
ted in the universe. The national mean age was 37.8 years,
which falls within the groi:?) of representatives 30-40 years who
daninated the parliament.
Source: Graph is based on data fron Guide to the Fede¬
ration of Nigeria, 1960 (Lagos, Nigeria: Federal flinistry of
Information, 1960) pp. 96-145.
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legislator's family, more than the legislator's occupa¬
tion, determine political affiliation and orientation."54
And W.L. Guttsman asserts that "membership in political
families is an Important factor in gaining positions of
leadership."55 Thus, if one's father has some traditional
status, it is most likely that the son (in the Nigerian
context) will aspire to a political position. The vali¬
dity of this statement can be substantiated by the number
of representatives of parliament of the First Republic
who had traditional leadership backgrounds and hence a
head start in political orientation and recruitment when
the situation provided Itself.
The analysis shows that 54 out of the 290 represen¬
tatives studied were closely tied to the traditional
political and social structure with the highest number,
47, occurring in the Northern region. There were seven in
the Western region and none in the Eastern region. Though
one would not hasten to consider this a preponderance of
the traditional elite in the legislature, it is signifi¬
cant enough to substantiate the immense political power
54Mattel Dogan, "Political Ascent in a Class Society:
French Deputies 1870-1959", Dwalne fdarvlk, ed.. Political
Decision Makers (New York: MacMillan Company,1961) , p. 74.
55w.L. Guttsman, "The Changing Structure of the Bri¬
tish Political Elite," British Journal of Sociology 2(May,
1951): 122.
48
of the traditional leaders. Of course, Nigeria Is not
alone In this characteristic socialization background of
its political elite. It is a common phenomenon in other
African countries.56 in their analysis of political
party leadership in Nigeria, both Richard Sklar and C.S.
Whitaker, Jr., agreed that ascribed status was the rule
for the Northern People's Congress (NPC), while achieved
leadership was more common for both the Action Group (AG)
and the National Council of Nigerian Citizens (NCNC).57
Most of those legislators who held traditional titles or
had traditional social and political structural back¬
grounds, especially in the South, could be considered the
equivalent of the Western-style political elites. For
Instance, the process of becoming a traditional leader in
the Eastern region, in particular, was not necessarily
based on heredity.58 Thus, according to C.S. Whlteiker,
Jr., "Striking as the hereditary origins of Northern
parliamentarians are, the fact is, too, that they consti¬
tuted an elite in terms of Western education as well."59
56see Immanuel Wallerstein, "Elites in French-Speak¬
ing West Africa," Journal of Modern African Studies 3
(May, 1965): 3.
57Richard Sklar and C.S. Whitaker, "The Federal Re¬
public of Nigeria," in Gwendolyn M. Carter, ed. National
Unity and Regionalism in Eight African States, (Ithaca:
Cornell University Press, 19b4), p. 615.
58lbld.
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Generally, therefore, while traditional, social or poli¬
tical position does not Itself exclude one from the more
modern positions and statuses, traditionalism is empha¬
sized in parts of the country. It follows then that
membership of the Nigerian legislative system did not
represent a break with the past. The Northern repre¬
sentatives were more intimately related to that past than
was any other group in Nigeria.
Education
In their study of the Nigeria elite, Smythe and
Smythe defined the elite as those who had gone beyond the
secondary school.Of the group that was analyzed in this
study, 45 representatives had attained an educational level
beyond the secondary or university level. The breakdown
shows that 69 representatives had primary education, 33
representatives had graduated or had post-graduate educa¬
tion of some type (See Table 2). However, as the table
shows, regional disparities in educational attainment
were remarkable (See Figure 3, Educational Disparities
Among the Regions). The southern Eastern and Western
59whitaker, C.S. Jr., "A Dysrhythmlc Process of Poli¬
tical Change". World Politics 19 (1967): 214-17. See
also James Coleman, Nigeria: Background to Nationalism
(Berkeley: University of California Press, 195^): pp.
355-56.
^^Smythe and Smythe, The New Nigerian Elite, p. 167.
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Tfeible 2
Distribution of Educational Attainment by Regions
TYPE of Education
REGIONS
Noirtheim Western Eastern Total
PrrLmary 55 9 5 69
Secondary 14 18 18 50




College 1 20 12 33
Graduate 0 1 7 8
Post Graduate 0 1 3 4
Other 20 2 1 23
Total 161 62 63 291
The regional distribution of educational attainment shows that
many representatives from the Northern region did not attain any
educational level above the secondary school. The Southern regional
reprensentatlves had a wider educational-attainment spread.
Source; Based on information pixivlded in the ^Ide to the Fede¬





Educational Disparities Among the Regions
The educational disparities shown in the above graph
illustrate that regional representatives had different
levels of education.
Source: Adapted fron Guide to the Federation of Niaeria, 1960
(Lagos, Nigeria: Federal Ministry of Information, i960) .
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regions representatives were the better educated sub¬
group of the parliamentarians. This disparity Is also
reflected In other sectors of the system. For Ins¬
tance, a study of the Nigerian bureaucracy during this
period revealed that only seven percent of the North¬
erners and 67 percent of the Easterners had a university
education. The relatively higher number of representa¬
tives with more than secondary school education among the
Southern regions, however, tends somewhat to distort the
true picture out of perspective. Further analysis reveals
that at the primary school level, 188 (40.5%) of the repre¬
sentatives under study attended Christaln mission schools
while seven (2.4%) attended Moslem (Koranic) schools.
The rest 166 (57%) attended public or government schools
(See Table 3). The observed differences as far as this
factor Is concerned are accounted for by the difference
In the impact of education in general and Christian
(Western) education In particular.
Specific educational details Indicate that of those
who attained college-level education and above, only two
(4.4%) studied at home (Nigeria). The rest were educated
mostly In Great Britain and the United States of America
(USA). The corresponding figures are 33 (73.3%) and eight
(17.8%) for Great Britain and USA respectively, while two
were educated at Fourah Bay College, Freetown, Sierra
Leone (See Table 4). It is Ironic, however, that no re-
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Tfeible 3
Details of Regional Base (Primary) Educational
Attsdnment by Representatives
Region






Northern 7 13 141 161
Western 0 49 13 62
Eastern 0 56 12 68
Total 7 118 166 291
The Impact of the different forms of educational experience,
at the primary level on the regional representatives Is shown
above. Ironically, Northern representatives had the benefit of
public school education than their counterparts frcm the south
despite the fact that they were mainly Moslems. Governmental
or official Intervention In the educational process was more
manifest whereas the mission (Chrlstain) schools danlnated as
educatlonail vanguards In the southern regions.
Source: Compiled fron Information In Guide to the Federa¬




Details of Regional Acquisition of College Education
and above and Source of Education (Degree)
Source of
REGION
Education Northern Western Eastern Total
Nigeria 1 0 1 2




Other 0 2 0 2
Tbtal 1 22 22 45
The above table shows where Nigeria's first Independent parlia¬
mentarians received their higher education. Nearly all the represen¬
tatives fron Western region obtained their college degrees fron Bri¬
tish universities whereas the Eastern representatives almost shared
theirs between Britain and the United States of America. The only
college graduate from the North attended a local (Nigerian) univer¬
sity.
Source: Adapted from information provided in Guide to the Fede¬
ration of Nigeria, i960 (Lagos, Ni^ria: Federal Ministry of Infor-
mation, 196(3).
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presentatlve from the Western region was educated at the
only Institution of higher learning In Nigeria then, the
University College, Ibadan, which was situated In that
region. In terms of courses of study, the majority stu¬
died Law. The remainder were distributed among the soci¬
al sciencles, notably Political Science and Economics.
Thus, the Northern representatives had no college/ univer¬
sity education, while some of their counterparts In the
Eastern and West had.
Occupation
The Importance of occupation. Including one’s pa¬
rents' occupations, for political recruitment cannot be
exaggerated, especially as revealed in the literature by
elite theorists reviewed or mentioned in this study.
Some simillarltles and dissimilarities were observed in
the occupational experiences of the representatives. For
this study, career patterns of the legislators are grouped
under public and private sector categories (See Table
5). The study shows that based on the above categoriza¬
tion, the educated elite tended to gravitate toward
employment in the public sector.This is not hard to
explain In the new nations of Africa, because for them
It Is In the public sector that employment opportunities
^^For details of public sector employment in Africa,
see P.C, Lloyd, Africa In Social Change (Baltimore, Mary¬
land, Penguin Books Ltd., 1972), p.136; Taylor Cole, ”
Bureaucracy in Transition: Independent Nigeria," Public
Administration 3b(Wlnter I960); 323.
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abound.^2
Crawford Young claims that the Congolese (now Zaire)
elite Is basically a bureaucratic elite because the
potential employers are the public agencies.^3 in the
same vein, Robert Byrd notes that there Is little business
opportunity In Uganda and that government and teaching
are the main careers for the educated.Based on the
above, therefore. It can be asserted that political
recruitment patterns, as far as Nigeria’s first Independent
parliament was concerned, gravitated around the public
sector. Most Northern regional representatives started
their careers In the Native Authority 99 (61.5%)^^ while
education, 33 (48.6%) dominated .the ranks of Eastern
legislators. In the Western region, both educators and
businessmen dominated; 18 (29%) for education and 23
(37.1%) for business. Therefore, education 93 (31.5%)
^2see Philip Poster, "Secondary Education and Social
Mobility In a West African Nation," Sociology of Education
37(Wlnter, 1963): 152.
^3crawford Young, Politics In the Congo (Princeton:
Princeton University Press, 1965 .), p . 197 .
^^Robert Byrd, "Characteristics of Candidates for
Election In a Country Approaching Independence: The Case
of Uganda," Midwest Journal of Political Science 7(Feb¬
ruary, 1963) : 6.
65See also Richard Sklar's argument about Native
Authority service In the North as equivalent to eau-
catlon In the South In his Nigerian Political Parties,
p. 482.
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and Native Administration with 104 (35.3%) of the na¬
tional total, were the two most common occupations for
Nigeria's pallamentarlans prior to their recruitment Into
the Federal legislature. The professional groups—law
and health, in particular—were Insignificant In the
North, but the;y formed a substantial group In the Western
region (See Table 5). According to the table there
were 13 representatives from the Western region and seven
from the Eastern region, who were lawyers.
The business community in Nigeria, small compared to
other employment sectors, was poorly represented In the
first parliament. The Northern region has the least num¬
ber of representatives from this group. The business com¬
munity, according to Hugh Smythe, had little time to
devote to politics and ways to wield political power.
Both Richard Sklar and C.S. Whitaker, however, fur¬
ther argue that In the case of Northern Nigeria, there
exists political cooperation between those who controlled
the politics of the region—that Is, the traditional
leaders—and the businessmen who more often than not were
of common origins.The business community in this case,
^^Hugh Smythe, "Human Relations in Nigeria: The
Young Elite," Journal of Human Relations 6(195^): 66.




Regional Distribution of Occupational Types
TYPE
REGIONS
Northern Western Eastern Total
Educational 42 18 33 93
Civil Servant 2 3 5 10
Military 1 0 0 1
Health 4 1 1 6
Native Authority 99 3 2 104
Law 0 13 7 20
Business 8 23 16 47
Other 9 1 4 14
Total 165 62 68 295
This Table shows the gravitational pull of regional representa¬
tives to certain types of occupation as a reflection of the ascribed
and the achieved statuses prevalent in parts of the society.
Source: Compiled from infonnatlon provided In Guide to the Fe¬
deration of Nigeria, I960 (Lagos, Nigeria: Ministry of Information,
1960).
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as is the case with the legal profession in the southern
regions, is regarded by the political elite as a support
group.However, when compared with Western Europe and
the United States, the number of lawyers in the Nigerian
parliament by then was minimal.
The military profession had very little Impact on Ni¬
gerian politics at that time.69 Many factors, as G.O.
Ogunsanya has pointed out, militated against any effective
organization of the Nigerian ex-servicemen into an effec¬
tive political class.70
The above analysis cannot be seen as exhausting all
possible factors that should be considered in studying
elite recruitment and socialization in an emergent nation
like Nigeria. However, as previously stated, the factors
employed in this analysis are enough to provide sufficient
information to show that political elite recruitment in an
emergent African nation is not certainly influenced by the
traditional Western political channels such as the family,
the school, the church and the mass media. The main source
68Henr;y Bretton, Power and Stability in Nigeria;
The Politics of Decolonization (New York: Praeger Pub¬
lishers, 1962): p. 103.
69Before the first coup d'etat in January 1966, the
Nigerian military was Insulated from politics in the
British military tradition.
70g.O. Ogunsanya, "The Role of Ex-Servicemen in Ni¬
gerian Politics," Journal of Modern African Studies 6
(August 1968): 229-31.
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of recruitment in the Northern region, for example, was
the Native Authority (NA). This factor was of little
Importance as a source of recruitment In either the
Eastern region or the Western region.
CHAPTER V
SUMMARY AND RECOMMENDATIONS
This study examined the process of political elite
recruitment, a process through which Nigerian politicians
were inducted into active political roles in Nigeria
during, the period 1959 through 1966. This period has
been referred to in the study as the First Republic.
It started with the elections of members of parliament
but ended in a coup d'etat ushering in a military govern¬
ment .
One of the major purposes of the study was to deter¬
mine if there were any similarities or dissimilarities
in the political elite recruitment process across regional
boundaries. In order to achieve this objective, three
factors were employed in the analysis, age, education and
occupation of the representatives. The factors were
adapted from Kingsley Davis' theory of achieved and
ascribed statuses. These employed factors are some of
those which he identified as status conferring and which
the writer adapted and employed in the theoretical model.
The theoretical model centered on two concepts, the
"push" and "pull" forces. A combination of these two
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forces, it has been argued here, determine the kind
of elite that one becomes. The three factors of age,
education and employment, therefore, acted as qualifiers
as they facilitated the entry of the representatives to
the elite pool where they were differentiated later as
political elites.
Information on age, education and employment of the
representatives was obtained from the biographical sket¬
ches which the representatives furnished the Federal
Electoral Commission as was required by the Nigerian
Electoral Law. These factors were individually analyzed.
Data gathered about the age of the legislators, for
example, made it possible to ascertain and establish the
relative age of the regional political representatives as
well as the age distribution throughout the group. How¬
ever, the age differences among the legislators is such
that one is left with the impression that age was not a
factor in the recruitment process. Prom the theoretical
model (See PlfeUre 1), any Nigerian above 21 years of age
who was able to enter the elite pool could have been
elected, provided he had the support of the masses and
the party of his choice.
Second, the data on education showed that Southern
regional representatives had more Western education than
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their Northern colleagues. Most of the Northern repre¬
sentatives attended Koranic schools prior to attending
government schools. On the other hand. Southern repre¬
sentatives attended Christaln missionary schools. This
•
•
distinction does not in itself adequately explain the edu¬
cational attainment differences among the legislators and
its influence on political recruitment in Nigeria. How¬
ever, it could be argued that the disparity is due to the
Southern regions' proximity to the coast and its initial
contacts with Europeans. Just as with age, education has
not provided a valuable insight into the process whereby
political elites were selected during the period under
study. Similarly, there was no stipulated minimum educa¬
tional requirement for people who wanted to become repre¬
sentatives .
The third factor reveals occupational spread among
the Southern representatives. It showed an unusually
high concentration of ex-Natlve Authority employees among
the Northern region's representatives. This dlspropor-
tlonal distribution and dependency on the Native Autho¬
rity as a recruitment source for the Northern region's
political elite further demonstrates the strong ties that
existed between the majorit;/ of the representatives from
this region and the traditional ruling class who con¬
trolled the Native Authority.
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Obviously, occupation, just like age and education,
has failed to explain the process of political elite
recruitment In Nigeria during the period 1959 through 1966.
Although some regions showed a preponderance of certain
kind(s) of occupation more than the others, the fact Is
that occupation was not a factor In the recruitment
process of the representatives. This Is reflected In the
fact that no single occupation dominated the occupational
preference of the representatives.
Prom the above data, it can be understood that none
of the so-called traditional Western political socializa¬
tion agencies was at play in the preparation and eventual
recruitment of the group of legislators In Nigeria during
1959-1966. A possible explanation for this trend is that
perhaps some of the agencies (schools and media) were not
yet structured to play that particular role of socializa¬
tion. Or, as In the case of the family, and the church,
they were not yet politicized enough to play the role of
political educators (soclallzers). Given this situation,
the writer believes that the factor which was Instrumen¬
tal In preparing or Initiating the recruitment process of
the representative was the oppressive colonial environ¬
ment which kindled the "push force" in the prospective
representatives and not age, education or occupation.
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It, therefore, means that while these Institutions
(the family, the church, the school and the mass media)
may be political socialization agents, other factors can
motivate people who have not had the benefits of these
agents to become political elites without having been
exposed to these "basic" political socialization institu¬
tions. As has been pointed out earlier, one such factor
was the colonial political environment.
Recommendations
This study focuses on the First Republic which ended
in 1966. Since then, there have been one civilian admin¬
istration and six military administrations. A follow up
study on the second civilian (elected) government is in
order, as it will allow one to have another opportunity to
examine the political elite recruitment process in Nige¬
ria. Such a study is necessary in order to establish
whether or not a pattern or patterns of political elite
recruitment process evolved, and if it did, what the
structure was.
A second recommendation is that since the present
study is descriptive, and therefore had no hypothesis,
a study be conducted which will test a hypothesis or
hypotheses. Examples of possible hypotheses are the re-
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latlonshlp between the process of political elite rec¬
ruitment and political stability in Nigeria; or the
relationship between political parties, ethnicity and
education and political recruitment in Nigeria.
The above recommendations are by no means an exhaus¬
tive list of areas in which studies could be conducted.
Any study on the topic in another African country and/or
Nigeria in particular will be an invaluable contribution
to the much needed literature on political sociology in
Africa. In this context, the study would be useful to




AGES OP NORTHERN NIGERIA'S REPRESENTATIVES AS REPORTED
IN
Guide to the Federation of Nigeria, 1960.




Afees of Northern Nigeria's Representatives
50 35 35 32 25 37 30 30 32 42 27 28 26
50 48 35 34 32 35 44 34 28 41 53 33 28
30 32 28 35 29 39 50 43 32 33 38 29 26
34 43 34 38 43 40 30 34 46 44 43 38 41
30 33 34 35 28 41 32 41 33 29 34 40 34
41 41 33 47 28 37 28 38 34 30 52 41 38
40 47 49 24 46 40 50 33 43 35 41 31 39
45 26 45 31 39 45 44 43 40 23 48 38 52
54 41 36 53 34 46 44 40 35 41 50 46 26
27 28 37 28 28 33 28 29 28 34 32 44 29
31 43 22 52 32 45 35 28 29 44 44 42 28
33 36 46 42 48 54 28 28 24 36 41 44 26
28 36 39 24 38
Source: Compiled from Guide to the Federation of Nigeria.
I960. (La^os, Niiierla: Federal Ministr^ of Infonnation, I960).
69
APPENDIX B
AGES OP EASTERN AND WESTERN NIGERIA'S REPRESENTATIVES AS
REPORTED IN
Guide to the Federation of Nigeria^ I960.




Ages of Western Nigeria's Representatives
34 32 37 35 35 35 64 40 49 41 31 45 43
37 33 43 45 37 55 34 46 44 32 43 42 29
34 54 47 51 43 49 34 37 46 40 34 46 50
38 41 37 50 31 45 43 36 40 52 38 46 35
35 53 40 46 48 37
Source: Gonpiled fron Guide to the Federation of Nigeria,
1960. (Lagos, Nigeria: Federal Ministry of Information, 1960).
Ages of Eastern Nigeria's Representatives
35 49 42 35 45 36 33 30 25 40 42 47 36
38 35 41 30 28 33 34 34 35 46 37 28 47
35 37 43 43 34 38 36 38 36 46 34 46 42
33 47 46 34 31 35 38 36 38 31 36 33 32
34 35 36 33 45 42 40 35 29 37 35 32 38
40 31 31
Source: Gonpiled fron Guide to the Federation of Nigeria,
1960. (Lagos, Nigeria: Federal Ministry of Information, 1960).
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